(Enter Company Name Here)
Injury Illness Prevention Program

Introduction

About this Manual-Disclaimer

This manual/program has been designed for the exclusive use of Purchaser.

Copying or reproduction of any kind without permission from the authors, Safety Training OSHA Plans, Inc., is strictly prohibited.  Every effort has been made by the author to assure accuracy and completeness of the information contained herein. 

This manual follows the guidelines outlined in the CAL-OSHA, OSHA procedures for developing the Injury and Illness Prevention Program. The program is provided with the understanding that Safety Training OSHA Plans, Inc. can not be held responsible for errors or omissions, changes in law, regulations or interpretations hereof.  The user of this Injury and Illness Prevention Program is urged to seek legal counsel to verify accuracy and applicability of this program.  This manual is not intended to be legal interpretation of any law or regulations.

The Injury and Illness Prevention Program outlined herein can only be effective if taken seriously.  Accidents and illness cost employers many thousands of dollars each year.  The policies and procedures outlined in this program are, at best, minimum requirements.  Any safety incentives or policies that the Purchaser feels would reduce the risk of accidents or illnesses should be implemented in conjunction with this program.

IIPP Administrator’s Duties

The Injury and Illness Prevention Program (IIPP) Administrator is responsible for implementing, documenting, and successfully maintaining this program.  Below are minimum duties required by the IIPP Administrator:

1. Establish minimum safety standards, rules and regulations and ensure employees are aware of these regulations.

2. Oversee the safety training programs for all employees; including supervisor training.

3. Stimulate employee interest and participation in safe practices through incentives, group meetings, posters, etc. Ascertain that safe practices and conditions are established.

4. Review all supervisor’s reports of accidents, near misses inspections and warnings to identify necessary corrective actions or improvements.

5. Establish a safety bulletin board or area for posting required material and pertinent safety topics.

6. Check employee safety suggestion box and review suggestions.

7. Coordinate all safety activities.

8. Act as liaison between management, employees and/or outside safety and regulatory agencies.

9. Ensure documentation of all aspects of this IIPP is up-to-date.

Implementation of Program

This program will be implemented by the IIPP Administrator.  For a successful implementation, the IIPP Administrator must completely read and understand               the program.

1. Plan the initial safety training/meeting as follows:

a) Prepare a safety information package for each employee.  This package should include:

Safety Policy (with Acknowledgment Sheet)

General Safety Program Sheet

General Safety Rules

Workplace Hazard Sheets (Code of Safe Practices)

Blank Employee Suggestion Form

New/Transfer Employee Checklist

Near Miss Form

Safety Spot-um

Safety Slogan

Hazard I.D.

Safety Orientation Form

b) Schedule safety meeting (s).  All employees must attend the safety meeting.         If necessary, schedule a “make-up” meeting for employees that do not attend      the initial safety meeting.

c) To encourage employees to participate in the safety program, the IIPP Administrator should display a positive attitude when conducting the safety meetings (s).

d) At the start of the meeting have each employee “sign-in” on the Safety Meeting/Training Report and distribute the Safety Information Package.           The following must be accomplished during the meeting:

1) Review and discuss the Safety Policy.  Emphasize the need for all employees to be aware of the Company’s safety policy.

2) Explain the purpose of the safety program, the benefits of a safe workplace and the commitment the Company is making to ensure         a safe workplace for all employees.

3) Review past accidents or safety problems, ask for suggestions              to remedy, root cause analysis.

4) Review the employee safety suggestion slips.  Explain the policy on communication.

5) Review emergency/evacuation procedures.

6) Instruct each employee to complete a New/Transfer Employee Checklist.  Obtain completed and signed form at the end of the meeting.  (To be placed in employee’s file.)

7) Obtain from each employee a signed form “Injury and Illness Prevention Program (see chapter 4).  This form to be placed in employee’s file.

2.  Review Hazard I.D. forms and prioritize any open hazards, mediation of hazards.

Management’s Commitment to Safety

(Enter company name here) is committed to providing a safe and healthy work environment for all employees.  We have developed our Injury and Illness Prevention Program with the intent of preventing accidents and illnesses.

Management’s goal is to continue our zero accident rate.


Our designated IIPP Administrator will implement and maintain this Injury and Illness Prevention Program.  Our IIPP Administrator is (Enter IIPP Administrator here).  The IIPP Administrator reports directly to the General Manage/President regarding all safety issues.  It is the responsibility of all Division Managers, Department Managers and Supervisors to maintain a safe work environment for their employees.  Management will closely monitor the accident rate in each department and act to reduce it.  Any department supervisor that knowingly allows an unsafe act or condition to persist within their department will be subject to immediate disciplinary action that may include termination.  Management expects to see a zero number of accidents in each department.  All employee performance reviews will take into consideration the individual’s commitment to safety and their respective safety records.  Management and department supervisors will be reviewed on their department’s safety records as well.


All employees are to be encouraged to report any unsafe work act or workplace hazard without fear of reprisal.  We have posted notices within each department that list the IIPP Administrator’s name, and/or Safety Manager’s name, a phone number and extension for anonymous reporting of unsafe conditions.  We have also posted a Senior Manager’s name, address and phone number for reporting purposes.  At each safety meeting, employees will be given a safety reporting slip to be used for reporting unsafe conditions.  Any supervisor or manager who prevents an employee from reporting an unsafe work act or workplace condition will be terminated immediately.


The Company will allocate funds each fiscal year for improving safety within 

our organization.  We are committed to a policy of safety first and foremost before productivity or profit.  We expect full cooperation in all areas of the safety program and look forward to maintaining a safe work environment for all employees.

_______________________________

(Enter company president here)

Safety Communications

All employees will receive our General Safety Policy and Procedure statements at        the time of hire or when this program is first implemented.  This policy and procedure statement will include our policy on how to communicate an unsafe work act or workplace hazard without fear of reprisal.  This policy statement will be given to all employees in a language that is understood by them.  The IIPP Administrator will be responsible to ensure that each department supervisor follows this procedure.  We will use translators for employees unable to read in an available language.  A list of these people will be kept on file for future communication requirements.


A communication system may include one or more of the following:

· New worker orientation including a discussion of safety and health policies and procedures

· Review of I.I.P.P. Program

· Regularly scheduled safety meetings

· Posted or distributed safety information

· A system for workers to report to management all workplace hazards

· If the company has less than ten employees and communicates with, and instructs employees orally about general safe work practice and hazards unique to each employee’s job assignment

The safety Bulletin Board will have safety notices posted to inform employees of safety policies and safety related issues.  All employees will be made aware of these postings and their meanings when hired or transferred from one department to another or when   the program is first implemented.

The IIPP Administrator will post any new hazards identified on the Bulletin Board.  These notices will remain on the Safety Bulletin Board for a 30 day period.

We have a Safety Suggestion Box for employees to suggest safety improvements or anonymously report unsafe work acts or work hazards.  Employees will be made aware of this procedure on the program inception date or when first hired.

Safety Meetings

All employees will be required to attend safety meetings and to participate in the Company’s safety program.  A member of management will attend each safety meeting.  We will conduct safety meetings on the First Payday of each month.  The time and the meeting location will be posted in each department and on the Safety Bulletin Board.  As a reminder, each employee will be notified the week prior to a scheduled meeting.

All safety meetings will include the following:

1. Accident and injury history at this worksite for the period prior to the meeting.

2. Comparison of accident and injuries among departments, as well as for the period prior.

3. New equipment and safety procedures will be discussed when necessary.

4. A safety topic will be discussed each meeting; e.g., proper lifting techniques, proper housekeeping, etc.

At the end of the Safety Meetings, a safety reporting form will be passed out to each employee or made available for anonymous reporting of unsafe acts or hazards.             The form will also include a suggestion area for future safety topics.

Management may, at its discretion, invite outside vendors or speakers to speak at safety meetings or to conduct safety training programs.

The emphasis of all meetings will be safety and only safety, outside employees, invite participation.  All employees will be required to sign-in on the Safety Meeting Report.  The report will include topics discussed and safety suggestions received.  This report will be maintained in the Safety Meeting File.  Include the attending manager’s name on the report.

All safety related memos or employee information sheets will be kept in the Safety File.

Hazard Assessment and Control

Each area of operations will be inspected on the date of implementation of this Injury and Illness Prevention Program for the purpose of identifying potential workplace hazards.  This inspection will be conducted by a management representative, the IIPP Administrator and the department supervisor.  The enclosed Workplace Safety Inspection form for each department will list the hazards identified during these inspections.  Corrective action will be taken to eliminate these hazards on a priority basis as listed on the “Workplace Safety Inspection” forms.  Target dates set forth for the identified hazards will be used as goals for elimination of these hazards.

The IIPP Administrator and the respective department supervisor will conduct a monthly inspection of each department to identify new hazards as well as ensure corrections of pre-identified hazards.  Each inspection will include observing employees and their use of required safety equipment and safety procedures.  All identified hazards or unsafe acts will be given a priority rating or a target date for correction.  Supervisors should observe employees each work day to identify and correct unsafe work acts.

Faulty equipment will not be allowed to be operated.  This equipment will be tagged and out of service, employees made aware of the faulty equipment.

All employees will be encouraged to report all unsafe work acts or workplace hazards as outlined in Section 3 of this IIPP.

A management representative will review each safety inspection list within three days of inspection.  The designated manager will initial the safety inspection form and return it to the IIPP Administrator for review and filing.

Accident Investigation

All employees are to report any work-related injury, illness or near miss to the department supervisor or the IIPP Administrator.  It is each department supervisor’s responsibility to ensure employees follow this procedure.  When an accident, illness or near miss is reported, the IIPP Administrator or the department supervisor will immediately conduct an accident investigation to determine the cause of the accident.

The investigation must include the following:

1. What happened (What prompted the investigation)?

2. Why did the incident happen (causes)?

a. Who was involved?

b. Was this employee qualified and properly trained for the job being performed?

c. Were proper procedures being followed?

d. Are similar situations present?  If so, how can they be corrected?

3. What should be done?  Which aspects of the operation require additional attention?

4. What actions have been taken? Actions already taken to reduce or eliminate the exposure being investigated should be noted along with those remaining to be addressed.  Corrective action pending or not completed and reasons for delay should be noted.

The enclosed Supervisor’s Accident Investigation Report will be completed and filed in the Safety File or in this IIPP book.  Management will review and initial all Accident investigation forms when reviewing workplace inspection forms on a monthly basis.

The primary purpose of each accident investigation is to develop solutions to problems that caused the incident.  All safety investigations must focus on correction of the problem.

A root cause analysis shall be conducted on all major incidents.  Root cause of the incident shall be addressed immediately by the safety committee.

Safety Planning, Rules & Work Procedures

General Safety Rules

All employees will be given general safety guidelines at the start of this program.  Thereafter, all new employees will receive general safety guidelines at the time of hire.  These guidelines will be discussed with each employee and will include instruction on the proper use of personal protective equipment, appropriate clothing, expected behavior and emergency procedures.

Specific Job Duties

Specific Department Code of Safe Practice sheets are to be kept by the department supervisor at each department and issued to new or transferred employees before starting work in the department.  The work practice and procedure sheets will be specific for each job in the department or each type of machinery and equipment.  It is the supervisor’s responsibility to ensure the accuracy of these sheets and to periodically make corrections when new procedures or hazards are identified.

First Violation:
Verbal warning

Second Violation:
Written warning, must be placed in employee’s personnel file

Third Violation:
Written warning with a reprimand with actions up to termination

Exception

A serious violation may call for termination on the first offense.  A serious violation is defined as a violation that causes or could cause serious harm to the employee or to a   co-worker.  All serious violations must be reviewed with corporate personnel to determine whether discharge or a lessor penalty is appropriate.

Emergency/Evacuation Procedures

In case of emergency, employees should be aware to dial “911” or other appropriate telephone numbers for reporting emergencies in your area.  These numbers will be listed on the safety poster on each work permit. (site specific)

In case of fire, earthquake or natural disaster, all employees must be trained by the supervisor on proper evacuation procedures.

Evacuation procedures are detailed in our emergency action and fire protection plan and each job site work permit. 

All employees must be aware of fire exits, location of fire extinguishers, first aid supplies and emergency phone numbers.  It is the supervisor’s responsibility to ensure this information is given to his employees on the date of implementation or when first hired, and at each job site o rescue operation.

Safety and Health Training

All supervisors will receive a copy of the “Supervisor’s Safety Manual” on the day of implementation of this program or when fist hired.  It is the IIPP Administrator’s responsibility to train each supervisor on the proper safety procedures for his department.

The IIPP Administrator will point out specific areas that the supervisor should focus on regarding safety in his departments.  It is the supervisor’s responsibility to train all employees on proper work procedures in his department.  This training will be done as follows:

· On the date of implementation of this program.

· To all new employees.

· To all employees given new job assignments.

· Whenever new substances, procedures or equipment are introduced to    the workplace and present a new hazard.

· Whenever new personal protective equipment or different work practices are used on existing hazards.

· Whenever the IIPP Administrator or supervisor are made aware of new hazards.

All supervisors must recognize that they are the primary safety trainers in the organization.  Supervisors receive outside training when appropriate.

All employees will be required to sign the New/Transfer Employee Safety Orientation Check List forms (See chapter 3) after being trained.  This must be done on the first day of employment or whenever a transfer should occur.  These forms will be forwarded to the IIPP Administrator and placed in the employee’s personnel file.

Employee 

Safety Responsibilities

Safety Policy

Every employee should understand the importance of safety in the workplace.               By remaining safety conscious, employees can protect their interests as well as those of their co-workers.  Accordingly, the Company emphasizes “Safety First” and expects all employees to take steps to promote safety in the workplace.  In keeping with this commitment, the Company has established an Injury and Illness Prevention Program (IIPP) as part of its safety program.  The IIPP Administrator has been delegated responsibility of administering and implementing this Program.

Compliance Is Essential

Employees must understand that compliance with safety requirements is a condition of employment and will be evaluated, together with other aspects of an employee’s performance, as part of the performance appraisal process.  Employees who are particularly effective in following safe and healthful work practice may receive recognition for their effectiveness.  Due to the importance of safety consideration to the Company, employees who violate safety standards, cause hazardous or dangerous situations, or allow such conditions to remain when they could be effectively remedied, may be subject to disciplinary action, up to an possibly including termination.

It is therefore essential that all employees comply fully with the standards and practices of the company that are designed to promote a safe and healthful working environment.  As part of our policy, the company has established programs to train and to remedy problems or hazards before they cause accidents or injuries.  An employee should report unsafe conditions immediately to his supervisor, if he is unable to remedy the situation himself.  If the supervisor is not readily available, the employee should immediately inform the IIPP Administrator.

Employees are strongly encouraged to report any unsafe condition, and need not fear any form of reprisal as the result of their report.  Employees can choose to report the situation anonymously to the IIPP Administrator if they prefer.

The Injury and Illness Prevention Program

Part of the Company’s Injury and Illness Prevention Program will include safety meetings, training programs, posting safety notices and safety tips, and providing periodic written communications to employees regarding safety matters.

Representatives of the company will also conduct periodic inspections to identify unsafe conditions and work practices, as well as investigating occupational injuries and illnesses.  When appropriate, the management may utilize the services of outside representatives to conduct investigations where it believes that it will be helpful in our attempt to promote safety in the workplace.  Every effort will be made to correct unsafe or unhealthy conditions, work practices, or procedures in a timely manner.  It is, therefore, essential that all employees cooperate in achieving these objectives and assist the company to provide a safe workplace for everyone.

Cooperation and Questions

Employees may occasionally be asked to assist or participate in inspections, the safety committee, and correction of unsafe or unhealthy conditions, training programs and activities. Full cooperation by all employees is necessary to the accomplishment of our goals. Employees should direct all questions regarding their obligations under the Injury        and Illness Prevention Program or the Company’s safety policies to the (IIPP) Administrator.

I have read the above Safety Policies and Procedures for this company, and I understand that failure to abide by these policies will lead to disciplinary action that may result in suspension and/or termination.

Employee: ________________________

Date: ______________________

Witnessed By: _____________________

Date: ______________________

Employee safety is of paramount importance to this company.  In keeping with its commitment to safety in the workplace, the Company has established this Injury and Illness Prevention Program (IIPP) to explain its safety policies and procedures.  

Some of the key features of the program are summarized below:

1. Responsibility for Administration:  The individual with principal authority and responsibility for implementing and administering the company’s (IIPP) is (Enter Safety Director here), the Safety Director.  This person is also referred to as the (IIPP) administrator.

2. Need for Compliance:  All employees are required to comply with the company’s safety and health policies and practices.  This includes employees       at every level and in all positions within the company.  Performance evaluations take into consideration all aspects of an employee’s performance, including the employee’s compliance with the company’s safety standards.  Consequently, strict adherence to the company’s safety standards and legal obligations concerning safety will be viewed positively in an evaluation.  In the same manner, employees who fail to promote the interests of safety and health in the workplace may be viewed negatively in an evaluation.  In addition, violations of safety concerns, or negligent or reckless conduct, may result in disciplinary action.       In this regard, it should be remembered that the employment relationship is at the mutual consent of the employee and the company can be terminated at will, at any time, either by the employee or by the company.

3. Communications:  Employees will be periodically informed of matters relating to occupational safety and health.  Communications of this nature may be contained in posted notices, memos, personnel policy statements, employee newsletters, or safety guidelines.  Important safety issues may also be raised at employee meetings and training programs.  Employees are, in turn, encouraged to direct any questions they have regarding safety issues or the (IIPP) to the (IIPP) Administrator.  It is also the responsibility of each employee to inform his or her supervisor or the (IIPP) Administrator immediately of any hazard or unsafe condition on the work site.  This can occur without fear of reprisal in any form.  Employees can also notify the (IIPP) Administrator of any such hazard anonymously if they prefer to do so.  This can be done by calling (Enter Safety Manager name here) at (Enter Company phone number here).

4. Inspections:  The Company has adopted procedures that are designed to assist in identifying and evaluating workplace hazards, including unsafe conditions and work practices.  These procedures include periodic inspections and audits.  Inspections will be scheduled once a month.  Inspections may occur (a) when new substances, processes, procedures, or equipment that represent a new occupational safety and health hazard are introduced to the workplace, and (b) when the company becomes aware of a new or previously unrecognized hazard.  Audits are conducted monthly and annually.










5. Investigation of injuries And Illnesses:  The Company will investigate occupational injuries and illnesses when and in the manner that it determines appropriate.  This may involve a physical inspection of the location where an injury occurred.  The investigator will discover the circumstances that led to the injury or illness and whether specific measures could have reduced or eliminated the danger or prevented the injury or illness.  Such investigations may be conducted by the (IIPP) Administrator or a person designated by the Administrator for that purpose.

6. Correction of Unsafe Conditions:  Where it is determined that an unsafe or unhealthy condition, work practice or work procedures exists, the Company will take steps that it determines are appropriate under the circumstances to correct the condition, practice or procedure in a timely manner.  The severity of a hazard will be considered along with other relevant factors when evaluating the most appropriate method of correcting any hazardous situation and the time frame within which the correction will be made.  If an imminent hazard exists that cannot be abated immediately without endangering one or more employees or property, the Company will remove all exposed personnel from the area in which the hazard exists, unless they are necessary to correct the existing condition.  Where employees are found necessary to correct the hazardous condition, they will be provided necessary safeguards.

7. Training and Instruction:  The Company will also provide training and instruction to employees under the (IIPP) from time to time.  Such training and instruction will be provided (a) when the program is first established, (b) as part of the orientation provided to new employee, (c) to employees provide new job assignments for which training has not previously been received, (d) when new substances, processes, procedures, or equipment are introduced to the workplace and represent anew hazard, (e) when the company becomes aware of a new hazard or one that was previously unrecognized, and (f) to supervisors who must be familiar with the safety and health hazards to which employees under their immediate direction and control may be exposed.

8. Records:  The Company will retain records of inspections and training conducted under the (IIPP) for the period required by law.  The objectives of the (IIPP) can only be fully accomplished with the cooperation of all employees.  We again wish to stress the importance of safety to the company and all of its employees and urge every employee to cooperate in our goal of achieving “Safety First”.  If you have any questions regarding the (IIPP) or your responsibilities with respect to workplace safety, please direct them to the (IIPP) Administrator.
9. Illness Prevention:  Any office air ventilation system will be inspected, and all necessary corrections made to ensure that clean air is circulated throughout the office.  Regular maintenance schedules will be developed to ensure proper operation of the air system.  All facilities have been designated as nonsmoking facilities unless otherwise posted as designated smoking areas.
Identification of Workplace Hazards

Date: February 27, 2007

Location:  (Enter company address here).  (Enter company name here). is dedicated to providing a safe and healthy work environment for all employees.  The first step in providing a safe work environment is designating any and all current workplace hazards.  We recognize that all offices have the following workplace hazards.

1. File Cabinets

a) Open file cabinets create an unsafe environment for employees.    When a file cabinet is left open, it creates a passage hazard that could lead to slips, trips or falls.

b) When two or more file cabinet drawers are open at the same time, it may create an unsafe environment by creating an unstable, out of balance file cabinet that could lead to the cabinet falling over and injuring the employee.

2. Desk Areas

a) Open drawers of a desk left unattended create a passage hazard for all employees that could lead to trips or falls.

b) Desk chairs that are too high for an employee create an unsafe condition when an employee needs to vacate his or her desk area in an emergency.

c) Desk chairs that are improperly positioned, i.e. adjustment of chair back is not on an angle that gives employee correct posture, could lead to back problems and discomfort.

d) General work areas left cluttered create an unsafe environment for all employees, e.g., file boxes left in aisle ways, paper stacks that are too high.  Cluttered work areas could lead to slips, trips or falls and unsafe passage in case of emergency.

3. Faulty Equipment

a) Copy machines:  Dry copy machines create hazards when changing cartridge or when cleaning jams when machine is on.  This could cause electrocution or possible hand injury.

b) Typewriters:  When ribbons are changed or paper is being cleared and the machine is on, this could cause electrocution or hand injury.

4. General Office Areas

a) Boxes, files, chairs and equipment left in aisle ways create a hazard for employee passage that could lead to slips, trips or falls.

b) Plate glass windows could create a hazard in case of natural disaster, such as an earthquake.  The breaking glass could lead to possible body cuts or other bodily damage.

5. Illness Prevention

a) Air circulation in offices could pass germs and bacteria to and from employees if the office ventilation system is not kept clean.

b) Telephones on desks that are used by individuals who are suffering from a communicable illness could be spread if telephones are shared.

c) Second hand smoke in confined areas of an office could lead to employee illness.

Correction of Workplace Hazards

Date:  February 27, 2007

Location:  (Enter Company name, city, and state here)

(Enter company name here) is dedicated to providing a safe and healthy workplace for all employees.  We have identified certain workplace hazards that are common in all offices.  The following is a list of corrections that we have made to remedy these workplace hazards.  This is only the first step.  We ask that all employees observe the safety policies that are outlined in this program to ensure we maintain a safe workplace.

1. File Cabinets

a) All files cabinets have been fitted with factory made lock.  When a file cabinet is opened it must be closed immediately after usage and re-locked.  No open file cabinet is to be left unattended at any time.

b) File cabinet drawers are designed to be opened one drawer at a time.     We have added support brackets from the file cabinet to the wall, where possible, to protect employees from injury due to an unstable file cabinet.  Never open more than one file cabinet drawer at a time.

2. Desk Areas

a) Open drawers:  Should not be left unattended at any time.  An employee should not leave the drawer open for any period longer than is necessary.

b) Desk chair positions have been re-set to allow an employee quick exit without obstruction.  All chairs must be kept adjusted in a manner that leaves at least 5 inches between the employee’s legs and the bottom of   the desk top area.  We have placed desk chairs in all offices that have height adjustments.  If you have questions on proper usage of this type of chair, please ask (IIPP)

c) Desk chairs in all offices are designed to be adjusted to fit any employee’s posture.  These chairs have an adjustment feature which allows an employee to adjust the back of the chair easily and quickly.  If an employee moves to one desk or another they must adjust their chair to give them proper posture at all times.

d) Desk work areas have been inspected and have been placed to allow employees clear passage from their desk area.  All desk areas must be kept clear of obstructions at all times.

3. Faulty Equipment

a) No person shall service a copy machine without proper instruction on usage.  No cartridges or paper jams will be cleared from machine until machine is unplugged from wall socket.  We have installed a fused type breaker strip outlet on all office equipment for our employees’ protection.

b) No person shall change ribbons on typewriters or computer printers without first unplugging machine from power source (wall socket).  No person may service a machine without proper instruction.

4. General Office Area

a) We have arranged furniture and office equipment to give employees unobstructed passage throughout the office area.  All boxes and files are to be kept in their designated areas and off of floors to maintain an unobstructed work area.

b) We have had all office plate glass windows covered with a sun shielding material which will keep breaking glass from shattering.  In offices without this sun shielding material, we have installed mini blinds to give the same protection.

END OF SAMPLE 
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